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North West –18.7%

West Midlands –11.2%

South East –17.7%

East Midlands –14.9%

Average Age

47

About the Salary Survey Respondents

Where the bulk of the respondents live

216
Respondents 

98%
Male

2016 Salary Survey –Sales Engineers & Technical Sales Managers

It was surprisingthat only 2% of survey respondents
were Female. However,only 9%of the UKEngineering
workforce is Female(Skills& Demandsfrom Industry–
2015 Survey),which goessome way in explainingthe
low presence of females employed in Food/FMCG
Machinery sales roles, as 85% of respondents held
formal engineeringqualifications. This highlights that
Food/FMCGMachinery sales is a male dominated
vocationand the industry may benefit from increasing
the representationof femalesin salespositions.

51%of surveyrespondentsemployedin Nationalsalesroleslived in the North Westor Midlands. Thisis not
surprisinggiventhe easyaccessto major motorway links (both North & South)theseareashave,allowing
salesprofessional’sto cover large geographicalareason behalf of their employers(engineering/ food
machinerycompanies).
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High
£75,000

Low
£22,499

£47,427 Average

Average Basic Salary (UK Wide)

Average Basic Salaries by Sector

Automation Systems £50,356

Compressed Air £42,499

Inspection& Vision Equipment £46,249

Material Handling & Processing £46,643

Primary Packaging Machinery £57,793

Secondary Packaging Machinery £46,499

Average Basic Salaries & P60 Earnings

Annual SalesTurnover Average P60 Earnings

Below £500K = £35,129

£500K - £999k = £47,499

£1M- £2M = £50,249

£2M- £3M = £55,999

£3M+ = £60K+

Average P60 Earnings by Annual Sales Turnover

40%of surveyrespondentssaid
they are Dissatisfiedwith
their payconditions.

2016 Salary Survey –Sales Engineers & Technical Sales Managers

Of all the respondents who said they were

Dissatisfiedwith their pay, 43% of them

workedwithin the Material Handling& Process
machinerysector.

Although75% of peopleworking within the

CompressedAir sectorwere Satisfiedwith their

basic salary, over 90% of them were

Dissatisfied with their bonus/commission
structure.

30-35 year olds were the most Satisfiedage
groupwhenit cameto basicsalary,with 80%of
them beingSatisfiedor VerySatisfied.

Reasons for leaving last Employment

Dismissed by former employer 2%

Relocated 6%

Pay Increase 9%

Reduce Travel 9%

Made Redundant 20%

Unhappy with previous employer 20%

Career Progression 34%

Only 9% of respondentssaid they left their

last companyfor better pay. The main driver
for movingseemsto be the chanceof further
careerprogression.
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Average P60 Earnings by Experience Level
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Average Basic Pay by Experience Level

Employersin the FoodMachinerysectorvalueexperienceand will pay handsomelyfor it. Asthe below
chartsdemonstrate,an individual’sbasicsalarywould typicallyincreaseby nearly£10,000oncethey had
accumulated5 yearsof TechnicalSalesexperience. Thislevelof financialincreasevsexperiencewasalso
evident acrossrespondentsP60 earnings,but surprisinglywe did not see a similar pattern for those
exceeding10 yearsexperienceof TechnicalSales. Thisindicatesthat it takessalesprofessionalsin the
Foodmachinerysector10yearsto reachthe upperlimits of their earningpotential

Pay versus Experience
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38.75%

13.75%12.5%

35%

Bonus/Commission Schemes

Sales Commission Only

No Bonus/Commission Scheme

Company Performance Only

Company & Individual Performance

34% - Private Healthcare (46% of the healthcare plans included an additional family member) 

55% - Contributory Pension (Not Auto Enrolment) 

8% - Working Away Allowance

Additional Company Benefits

Bonus, Commission & Additional Benefits

Thosethat receivedno form of
bonus or commissionstructure
were also the lowest paid in
termsof basicsalary.

Individuals that only received
commission based on a % of
their sales did see the biggest
increasebetweentheir basicpay
and P60 pay, but it was
respondentsthat also benefited
from a company bonus that
earnedthe mostoverall.

11%

77%

12%

Company Car
Scheme

Car Scheme - Car Allowance

Car Scheme - Company Car

No Company Car Scheme

60% of respondentswho don’tbenefit from a companycar scheme
coveredthe internationalmarket,sospendthe majority of their time
traveling overseas. The remaining individuals either claim back
mileagecostsor have accessto a companypool car when visiting
customers.

Where some job disciplinessuch as Project Managers,Operations
Managersand ProductManagersseemto be movingmore towards
Car Allowanceoptions, it seemsthat TechnicalSalesProfessionals,
who typically spend more time on the road, are still very much
focusedon the fully ExpensedCompanyCaroption.

Basic Pay, 85%

Bonus/Commision, 
15% 15%

Average Bonus Rate
of Basic Salary
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Engineering Qualifications Held

15% - No Engineering Qualifications

- NVQ (Level 1,2 or 3) 

- City & Guilds

- ONC/HNC/HND

- Degree/Higher Degree

4%
17%

35%

29%

85%
of survey respondents said they held some 
form of recognised Engineering Qualification. 

EngineeringQualifications Held
BasicSalary
(Average)

P60 Earnings
(Average)

None £40,833 £46,582

NVQ(Level 1, 2 or 3) £42,499 £47,499

City& Guilds £44,443 £51,537

ONC/HNC/HND £49,120 £57,402

Degree/HigherDegree £50,702 £59,422

As the abovetable demonstrates,there is a direct correlationbetween the level of engineeringqualifications
peopleheld and their overall earnings. Salesprofessionalsthat hold an EngineeringDegreeare likely to earn
nearly22%morethan individualswithout anyrecognisedEngineeringQualification.

64% of those who didn't hold any EngineeringQualificationsworked in the Material
Handling& ProcessMachinerysector,indicatingthis sectorismoreopento considering
non-engineeringcandidates.

Based on the salary survey results, 98% of individuals that achieved 
sales turnover of £5Million or more, held some level of Engineering 
Qualifications. 

£5M+

Do Engineering Qualifications Matter?
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EngineeringDegree

+ 22%
££££££££

More
Pay

62% of respondentsworkingwithin the Inspection& VisionMachinerymarketare educatedto Degreelevel.

This is 27% more than other sectors,indicatinga clear desire by business-owners and directors within the
Inspection& VisionMachinerysectorto recruitemployeesperceivedasthe brightestandmosteducated.

Interestingly,the surveyshowsDegreeeducatedsalesprofessionalsworking within the Inspection& Vision
Machinerymarketwere paid lessthan Degreeeducatedrespondentsacrossother machinerysectors. Perhaps
Degreeeducatedemployeesfrom within Inspection& VisionMachinerycompaniesfind the technologically-
driven and innovativework in areassuchas foreign body and product defect detection more appealingthan
other areasof the Machinerysalesmarketthat attract highersalariesbut arelesspioneering?



3%

8%

17%

21%

21%

30%

EMEA

Europe (Non-UK)

International

Local Region

UK & Ireland

UK Only

Percentage of respondents

Sales Regions Covered

26% 18% 17% 15%
9%

3%

12%

73% of respondentsstated they were “HomeBased”,
visitingcustomersandHeadOfficeon a regularbasis.

1 in 5 surveyrespondentssaid they were dissatisfied
with the amountof time they spendawayfrom home.

On Average,Individualsthat coveredthe International
Market earn £13K more per year than those covering
only the UK.

Onaverage,salesprofessionalsthat alsosell to Ireland
earn£5Kmorethan if they just coveredthe UK.

Sales Regions, Travel & Language Skills

1 in 2 Participants said they could speak a second 
language to at least a Limited working proficiency.

Top 3 Languages spoken by Survey Respondents 

1. German

2. French

1. Italian

£££££££ + 7% 
Individuals who stated they could speak a second 
language earned an additional 7% on average.

Only 50% of respondents covering international
markets admitted to holding additional language
skills, further highlighting that Englishis still the
universal‘BusinessLanguage’.
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Food CareersLtd is a niche RecruitmentConsultancyentirely devoted to the Food & Drink
Industry sinceits inception in 2002. We work closelywith Food& Drink Manufacturers,Food
Suppliers,Food Machinery Builders,Food PackagingSuppliersand Food Logisticscompanies
throughoutthe UKandEurope.

HandlingPermanent& Interim recruitmentassignmentsin a salaryrangeof £20,000to £120,000
pa, we recruit acrossa rangeof disciplinesincluding: Engineering,Manufacturing,Operations,
Quality,Technical,Compliance,SupplyChain,Logistics,Sales,Marketing,Procurement,Product
Development,LaboratoryandHumanResources.

If youwould like to discussthe detailsof thisSalarySurveyfurther, pleaseget in touch.

INTRODUCING FOOD MANUFACTURING PROFESSIONALS

About Us

Chris Burns
Managing Director
chris.burns@foodcareers.co.uk

Stephen Simpson
Engineering Recruitment Consultant
Email - stephen.simpson@foodcareers.co.uk 

Jamie Westcott
Recruitment Consultant (Supply Chain, Logistics & Production)
jamie.westcott@foodcareers.co.uk

Jo Milne
Executive Consultant
jo.milne@foodcareers.co.uk

https://uk.linkedin.com/in/jo-milne-00409131

https://uk.linkedin.com/in/chrisburnsrecruitment

https://www.linkedin.com/in/engineering-recruitment

https://uk.linkedin.com/in/jamie-westcott-6b1a764b
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